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 Represent and express the 

professional concerns of those 

involved in basic education in 

Saskatchewan 

 Encourage communication 

among people involved in B.E. in 

Saskatchewan 

 Promote professional 

development 

 Participate with other provincial 

B.E. associations 

 Promote the image of B.E. in the 

province 
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PRESIDENT’S MESSAGE 

 

“I am not a teacher, but an awakener.” – 

Robert Frost 

 

Thank you for attending the SABEA 

2019 Conference! As we look back on  

this year’s conference, I want to 

encourage each of you to stay focused 

on your role as an “awakener.”  Every 

year, new students enter our 

classrooms.  They may be filled with 

excitement mixed with some nerves or 

apprehension.  For many, it may have 

been a few years since they were last in 

a school setting.  Within each of our 

positions, we are able to awaken an 

excitement in the learning process, a 

desire to explore, and a joy in 

developing or rediscovering skills.  We 

can impart this through revealing our 

own passions about learning, 

excitement, curiosity, and joy.  We invite 

them into the shared experience of 

discovery and change perspectives 

along the way. 

We are so grateful for the large number 

of attendees that registered this year!  

This is my third year on the Board.  I am 

honored to be a part of a dynamic Board 

that has seen the growth of SABEA, 

which has more than doubled in 

numbers since 2016.  SABEA formed 

with the intent to provide support and 

services for those involved in adult basic 

education or training.  When our 

members communicate to us about the 

topics or speakers that interest them, we 

do our best to address those. 

Please keep reaching out to your 

Executive Board at SABEA.  We have a 

new website that we have been working 

on - www.sabea.org.  Each of the Board 

members has a contact email, which 

can be found through the website.  We 

have been working on increasing our 

presence on social media with our 

Facebook account and creation of a 

Twitter account, which is located 

@SabeaAdult.     

Every year, we have two scholarships 

that are available, one for Grade 10 and 

one for Grade 12.  This last year, we 

had a number of excellent applicants.  

Thank you for encouraging your 

students to apply!!  Congratulations to 

our successful candidates.  Applications 

for next year can be completed online 

through our website.  Please keep 

checking back to see when to start 

applying.  

Thank you to the subcommittee 

members for the Scholarship Committee 

and SARN (Saskatchewan Action 

Research Network).  We have seen lots 

of action occurring with the Scholarship 

Committee over the last year.  I am 

hoping to see similar surges of interest 

in what SARN has to offer to our 

education community and SABEA 

members.  

Thank you to the members of the Board 

who have continued to stay on 

throughout the last year.  I always know 

that you are available to provide any 

http://www.sabea.org/


 

 

assistance.  There were a few positions 

that needed filling during the year, and 

your willingness to step up to fill the 

vacancies was appreciated.  We have 

three Board members who stepped 

down this year, Dawn Horner-Wilson, 

Shirley Kallichuk, and Jay Knudsen.  We 

are very grateful for their service and 

wish them the very best. 

Thank you to the Ministry for their 

continued support for Saskatchewan 

Adult Basic Education Association.  We 

are able to continue being a voice for 

basic education and future career 

training in Saskatchewan due to their 

support each year. I hope to continue 

strengthening our relationship as we 

continue to keep meeting our goals.   

 

REPORT ON THE 2019 

SABEA CONFERENCE 

     The 2019 SABEA Conference got a 

great started with a delicious breakfast 

and a riveting presentation by our 

keynote speaker, Alec Couros. Despite 

the fact that it was a full 1 ½ hours, we 

were kept on the edge of our seats with 

images, stories, and a brief history of 

the “rise of the digital world.” Couros 

outlined some of the big changes as a 

result of technology: abundant content; 

tools that shape our behaviours, and the 

rise of the virtual community.  

     He says that one way educators can 

prepare students is to understand that 

“attention leads to intention.” It is  

important that we recognize the 

interruptions that occur in the classroom 

through the use of smart phones, for 

example, but that we can intentionally 

engage learners through effective use of 

the tools that are available. Some that 

were mentioned: Kahoot (for playing 

and creating quizzes), UBlock Origin 

(free, open-source platform for content 

filtering), DF YouTube (distraction-free 

viewing), Mentimeter (interacting with 

learners via voting—free, no downloads 

required), socrative.com (assessments), 

and flipgrid (for creating videos). 

     From the keynote address, we broke 

off into smaller sessions. We have 

included those that members submitted. 

 

INTRODUCTION TO DIGITAL 

STORYTELLING                           

PRESENTED BY DR. ALEC COUROS 

     Digital stories are not limited to 

text.  We can make complex stories 

more accessible.  We can foster 

innovation and creativity.  They are 

easily shared instantly with unlimited 

audiences. 

     Digital photos can spark a story or 

tell a story about what has happened in 

history.  Consecutive stories can tell the 

passing of time with one-second bites or 

videos retelling what has happened 

overtime.  An example of this can be 

found at the youtube video, “365 

Days.”   



 

 

     Constraints, like a given time limit, 

can broaden innovation.  You may lose 

important parts, but gain parts too.    

Some other suggested projects that 

have showcased innovation are: “Young 

me/Now me” and “Dear Photograph 

Project.”  Projects like these can tell a 

person a lot about what your students 

value.  They tell a personal story and 

context is often in the subtext. 

     We can use storytelling to build 

empathy.  One example can be found in 

a video about living with OCD, 

“Minimum Max.” This video helps tell a 

story that would be difficult to be told in 

words or written text.  A few other 

examples can be found.  There are 

some videos located on youtube: It Gets 

Better Project and Idle No More, La 

Loche. 

     It’s not enough just to create 

something, you need an audience.  We 

need to encourage people to tell their 

stories - that their stories matter. 

     We can use digital storytelling in 

practice, like Dan Meyer - math thinker 

with his pyramid of pennies or 3 Act 

Math, using story instruction to teach 

math. 

     We can use digital storytelling as an 

assessment.  We can ask students to do 

things like create videos with narration, 

use claymation to tell a historical story, 

create a summary of learning, or retell 

stories in new ways that can be 

collaborative. 

     Dr. Couros has a variety of resources 

that he suggested:   

http//couros.ca/x/storytelling, 

pechaflickr, pechakucha, Ignite format, 

Creative Commons, Daily photo, and 

the Daily Create. 

 

ASSISTIVE TECHNOLOGIES LDAS 

PRESENTER MAAYA HITOMI 

     Maaya Hitomi outlined a number of 

areas where learners could use 

assistive technology. For memory, using 

One Note (for taking notes, drawings, 

etc. and keeping all in one place), the 

Calendar (time management, 

reminders), and Forest (an app that 

helps in time management and reducing 

distractions of your cell phone). 

     Outside of class, he suggests sticky 

notes, checklists, LastPass password 

manager, Piktochart (for visual 

learners), Tile (finding lost keys/phone), 

assistance cards, sensory toys (e.g. 

squeeze ball). 

     Cortana, Google Docs, Apple notes, 

and Smart Pen are all tools for dictating 

notes and having it read back. If you 

want more information or access to the 

full presentation, contact Maaya through 

reception@ldas.org. 
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CRABS IN THE BUCKET 

PRESENTATION BY BERNIE PETIT 

     Bernie Petit presented a matriarchal 

family structure that is a way of better 

understanding Indigenous learners who 

are in our programs. She focused on 

three main roles: the matriarch, the 

disciplinarian, and the “awonsick (lost 

ones)” group. Her approach suggests a 

way of making sense of behaviours, as 

well as a way to use the roles within the 

classroom as a platform for modelling 

new ways of interacting.  

     Another area that she says can 

create issues within the classroom are 

when learners are underdeveloped in 

some areas of their lives and are out of 

balance (e.g. strong physical 

development, but little in area of 

emotional, intellectual, or spiritual). 

Coming into our programs, they are 

hopefully moving into greater balance, 

but change takes time. 

LEARNING FOR PURPOSE 

THROUGH INTEGRATION 

PRESENTATION BY LESLEY 

WEIMAN AND CANDACE HAWKEY 

     Weiman and Hawkey shared their 

approach to learning, laying a 

foundation of adult learner principles 

which include involving them in 

planning, cultivating self-direction, 

creating a learning environment, 

collaborative and small-group learning. 

Many adult learners have difficulty with 

tests due to past negative experiences 

in classrooms, so project-based learning 

is a great way to build skills and create 

authentic learning contexts. 

     The presenters described some 

projects they had tried in math (e.g. 

doing a floor plan or building a bird 

house which involves spreadsheets, 

measuring, working with proportions, 

etc.  

     They then outlined the Snack Kart 

project in the Entrepreneurship course 

which was featured in the October 

newsletter. Focus was on hands-on and 

collaborative learning that engages the 

learners. Participants shared some of 

the project ideas they tried, and it was a 

valuable time of sharing ideas and 

resources. 

IMPROVING STUDENT RETENTION 

IN ADULT EDUCATION 

PRESENTATION BY DAWN 

HORNER-WILSON 

     In an interactive, discussion-based 

session, Dawn Horner-Wilson focused 

on understanding student “Stop-Out” 

(replacing term Drop-out) and improving 

student retention. There were 

discussions surrounding student 

resiliency and both intrinsic and extrinsic 

factors that contribute to student drop 

out. One such factor was not celebrating 

student success.                                          



 

 

     This led to a discussion about how 

other colleges celebrate students in their 

respective colleges. Some ideas that 

followed were celebrating birthdays, 

recognizing attendance, celebrating 

perserverers, and celebrating students 

who influence others positively. Some 

colleges also had regular Pow Wows to 

celebrate students. Student 

mentors/leaders were also discussed. It 

was their job to greet new students, take 

new students on a tour, and answer any 

questions new students may have. Staff 

training on working with students with 

disabilities was found to be a crucial 

component in retaining students.  

     Classroom management was also a 

factor. There was a discussion 

surrounding the importance of 

instructors and their attributes and 

relationships with the students. 

Providing students with academic 

assistance and regular feedback also 

played a role in student retention. A 

Learner Persistence project took place 

for five months in Worcester, 

Massachusetts. They asked current 

students to look after and support newly 

placed students and found a stronger 

sense of community and big differences 

in student behaviours, attitudes and 

relationships. A key message from this 

session was that it’s the little things you 

can do every day that make a big 

difference! 

GREETINGS FROM THE MINISTRY 

OF IMMIGRATION AND CAREER 

TRAINING FROM DAVID 

BUCKINGHAM 

    The Honourable David Buckingham, 

MLA for Saskatchewan Constituency 

West addressed the participants at the 

noon meal. He wanted to recognize 

SABEA for their hard work and for 

hosting the conference. The government 

is proud to sponsor the event, and 

understand the value of investing 

approximately $24,000,000 for 2019-

2020 to support the ABE programs led 

by 280 instructors.  

     The program is important for helping 

individuals reach their full potential, for 

improving lives and the economy, and 

for assisting unemployed and under-

employed in getting credentials to get 

into the labour force. Not only do they 

receive essential employment skills, but 

also have opportunities for social 

interaction.  

     He reported that last year 7100 

learners were enrolled in the ABE 

program, with a 67% completion rate. 

The program is opening new doors for 

many. The ministry is committed to 

supporting ABE learning.  

     The SABEA board would like to 

thank the Honourable Member for 

attending. 



 

 

TEACHING RESILIENCE 

PRESENTATION BY BRIDGET 

SCOTT 

     Bridget Scott is originally from 

Christchurch, New Zealand where she 

learned firsthand about resilience after 

the city experienced a 7.1 earthquake 

with 11,000 after shocks and second big 

earthquake of 6.3 on the Richter scale. 

The city changed forever, and many 

people didn’t survive the earthquakes. 

She spoke about adjusting to her new 

normal and the anxiety she felt following 

the earthquakes. In 2017, she moved to 

Saskatoon with her family. She 

remained unemployed for a long period 

of time, something she had never been, 

forcing her to look at her own beliefs 

and thoughts.  

     Bridget Scott’s session focussed on 

why it is so important to practice 

resilience, and factors that contribute to 

resilience. She currently works with 

SaskAbilities and has opportunity to 

help people become experts on their 

own lives and build on lifelong skills. 

Resilient people have the skills to 

notice, manage, plan and connect. They 

notice the effects their thoughts have on 

them and know how to challenge those 

thoughts. Resilient people manage their 

emotions and impulses and learn to 

care for themselves and find balance. 

Resilient people plan for the future by 

creating goals and having hopes and 

dreams. Finally, resilient people connect 

with others and practice appreciation. 

They recognize the important of conflict 

resolution and relationships with others.  

     One powerful exercise we completed 

during this session was the Gratitude 

Practice which was found to reduce 

anxiety and improve mood. For one 

minute, participants simply listed things 

they were grateful for. It was a simple 

exercise, yet so incredibly powerful! 

SASKATCHEWAN ACTION 

RESEARCH NETWORK 

     (SARN) received their last grant 

from the Government of Saskatchewan 

in the 2016-2017 academic year at 

which point Dr.Allan Quigley moved to  

British Columbia and officially retired  

from SARN. The SARN training team 

continues to support Action Research in 

Saskatchewan on a voluntary basis. 

This team consists of Teri Thompson 

from Cumberland College, Bula Ghosh 

from Great Plains College, and 

Jacqueline Bruce from Onion Lake Cree 

Nation. If anyone has any questions 

about action research, they can check 

the SARN website (sarn.ca or contact 

any one of the training team members.  

     SARN is now a sub-committee of 

SABEA and are still available to do 

Professional Development workshops. 

The SARN website (sarn.ca) contains 

dozens of practitioner reports on 

subjects such as student attendance 

and retention, Aboriginal and EAL 

issues, and teaching and counselling 

strategies.  



 

 

     If anyone completes an Action 

Research project, SARN would love to 

add it to the website. Please contact 

SABEA or one of the SARN team 

members for more information. 

                        -Jacqueline Bruce 

 

SABEA IS A PROUD 

SPONSOR OF AN ADULT 10 

AND AN ADULT 12 

SCHOLARSHIP – EACH $500  

The SABEA Executive will select a 

student who… 

■ was enrolled in a program of study at 

a SABEA member college/institute or 

organization whose nominating 

instructor is a current SABEA member 

■ maintained excellent attendance  

■ has completed BE Adult 10 or Adult 

12 with a high academic average in four 

BE Adult 10 classes or four BE Adult12 

30 level classes (excluding Life 

Experience) completed in one academic 

year 

■ has submitted an official 

Saskatchewan Learning transcript for 

Adult 12, OR Institute or College Official 

Seal transcript for Adult 10 

■ has submitted an instructor letter of 

recommendation to confirm criteria  
Mail to:  

SABEA 

Attention: Scholarship Committee, 

Box 2243, Melfort, SK      S0E 1A0  

See www.sabea.org  Scholarships & 

Awards section for forms.  

 

FEATURED COLLEGE 

CORNER – DTI/GDI        

LA LOCHE 

     It’s never a dull moment at DTI/GDI 

in La Loche. 

      If you are a student or staff at 

DTI/GDI, this is how the usual days 

begin. Upon entering the Dumont 

Technical Institute (DTI) and Gabriel 

Dumont Institute (GDI) campus in La 

Loche, a welcoming feeling is bestowed. 

Slowly one by one the students from 

level 1, 2, 3 and 4 make their way to the 

student lounge area. There the students 

will chat and leisure before making their 

way to their respective classrooms.  

     DTI and GDI share the building 

which serves the predominantly Metis 

community of La Loche. The majority of 

the citizens also speak Dene as the first 

language.  Dene is also mostly spoken 

in and around the campus, respectfully. 

Language plays a huge role in the 

students’ learning at DTI. Majority of the 

instructors and tutors speak their first 

language, therefore, this enables the 

student’s learning and it also helps 

maximize the retention rates. 

     If you are a new student and have 

been out of an educational system for 

years, then DTI is the place to 

attend.  Our programs consist of Levels 

1 and 2, which is the literacy program.  

Ernestine McNeil has been working in 

Level 1 and 2 for over 13 years. Her 

assistant is Verda Janvier , a recent 

Level 4 graduate. The Level 3 program 

http://www.sabea.org/


 

 

is Adult 10.  Jeannie Murray is the 

instructor in Level 3. She has been with 

DTI for over 15 years. Students in Level 

3 are prepared for the next level which 

is Level 4, the Adult 12 program.  Taryn 

Ward teaches the Level 4. She has 

been with DTI for close to 5 years. 

Deanna Janvier, is Taryn’s assistant. 

Deanna is also a recent graduate of 

Level 4.  

     Another reason why students feel 

DTI is supportive of their educational 

needs is the fact that Adult 12 can be 

obtained right in the community. A few 

years ago, DTI did not offer Adult 12 

programming. Many of our adult 

learners had to leave the community to 

seek their Grade 12 education.  Our 

graduation rates for Adult 12 are 

climbing each year. The transition from 

Level 1 to 4 makes education much 

easier to obtain for the community 

members. 

     The DTI/GDI campus is situated on 

the corner of La Loche’s Main Avenue 

and Descharme Street. The building 

was once an RCMP detachment.  The 

cement walls inside the offices are 

evident of that piece of history.  

However, the newly renovated building 

begs to differ from its past. As you enter 

the building you will be making a short 

stop at the front desk and there you are 

sure to be greeted with a smile from 

administrative assistant, Victoria 

Murray.  Victoria is sure to guide you in 

the right direction as she has been 

working at Gabriel Dumont Institute’s 

training and employment for over a 

decade.  

     The main entrance area consists of 

GDI’s Training and Employment (T & E). 

GDI staff from this section of the 

campus also serve the community. 

Clients who enter the building are 

helped in many different areas, 

specifically job search and funding for 

post education, etc.  Every day is a busy 

day for all. It is estimated over 100 

clients are seen on a weekly basis.  

Amanda Tobin is employment 

counsellor, and she does all the apps for 

the clients.  Amanda has been with GDI 

for over 2 ½ years. 

     As we continue with the tour of the 

building, from the front part of the 

building you will pass a corridor to the 

student lounge area, and down that 

hallway is the modernized computer lab 

for all students to share.  As you make 

your way past the computer lab, you will 

find the newly constructed classrooms. 

Each classroom is equipped with 

modernized technology to enhance 

student learning.   

     It is not always pencil and paper. 

When December rolls around it gets 

exciting at DTI. Students get geared up 

for their fundraising activities for their 

annual Christmas potluck. In recent 

years, our students have participated in 

the community’s annual Christmas 

parade with hopes of winning a prize in 

the form of monies. All creative ideas 

are developed by all the students for the 

parade. If a prize is won, then Christmas 

potluck gets closer to becoming a 



 

 

reality. However, with their innovative 

ideas and resourcefulness, students do 

find other sponsors.  DTI students work 

as a team.  Everyone is included and 

everybody usually has fun. 

     This is one of the traditions we take 

pride in at DTI. 

     Thank you for taking a glimpse into a 

day in the life of the La Loche campus at 

Dumont Technical Institute. If you are 

ever in beautiful Northern 

Saskatchewan, please stop in and meet 

the amazing staff and students. 

By Jeannie Murray 
Dumont Technical Institute Instructor 
 

 

HOW TO BECOME A SABEA MEMBER? 

The annual fee to become a member of the Saskatchewan Adult Basic Education 

Association is $25. It is included in your conference registration. If unable to attend, you 

can become a member of SABEA by following this link:  www.sabea.org. 

INTRODUCING OUR NEW WEBSITE

Our new website is looking better and better. Kristal Hill’s work on the website is 

ongoing, with many improvements. The ability to pay online has streamlined registration 

for the SABEA conference. The website provides information on the annual conference, 

as well as links to resources including scholarship information and forms, SARN, and 

other resources. Please explore www.sabea.org. 

 

LET’S GET THE WORD OUT! 

 

If you know of anyone who might want to subscribe to the SABEA newsletter, please let 
us know. We are hoping to be able to use the newsletter to share important dates and 
upcoming events. Each issue we want to highlight a different college. This issue 
features North West College.  
 
A SABEA executive may be knocking on the door of your organization next to ask you 
for an overview of what you do, as well as learner success stories or innovative 
practices. We would also like to use it as a method of sharing ideas and keeping 
connected as adult educators. Your articles, suggestions and ideas are welcome! 

http://www.sabea.org/
http://www.sabea.org/

